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District 60 pueblo employment

Current Employment OpportunitiesOur greatest contribution is to make sure there is a teacher in each classroom [and one person in every environment] who cares that every student, every student, every day, learns and grows and feels like a true human being - Donald O. Clifton, Psychologist Thank you for your interest in employment with People's School District 60. We are
always looking for the best and brightest to complete the best possible work, while we are shining examples for the future of our community. If you have years of teaching to your credit, we welcome you to your experience. If this is your first teaching task, we will provide the support you need for a successful first year. One of the key elements of a high-performance school system
is the selection and development of teachers and leaders. One of the most important jobs we can do is fill each vacancy with people who are committed to providing excellence for students in the district. For you educators who are not the class teacher, we thank you. Whether you want to be a class assistant, a dining room worker or a custodian, we welcome your ability and
desire to make Pueblo a better place. We look forward to the contribution you make to our community. This page is the first step. Completing an application could be the beginning of a journey in which its impact could have an impact for generations of people working together to bring knowledge and joy to the children we serve. Ask yourself: Do you think all students can learn?
Do you believe in a teamwork approach? Are you willing to commit 100 percent to each student's success, no matter what their job is? Are you willing to help students discover their strengths and overcome their challenges? Are you persistent and unwilling to give up, even when challenges get harder? Do you want to keep learning every day? Do you see problems as
opportunities? Are you willing to seek help from colleagues to benefit students? Are you willing to hold all students accountable and learn them? Are you willing to support students to be responsible for themselves and their learning? If you answer a resounding yes to each of these questions, then it can be perfect for the 60th People's School District. See below for current
opportunities! Pueblo City Schools has more than 20,000 students and 1,000 teachers and instructors. The teacher and administration salary figures for Pueblo City Schools shown below are taken from several sources, as indicated below the pay tables. Note: The information provided below is for informational purposes only, for informational purposes, for please contact the
school district directly. Employers publish their jobsPublish to Teacher.org and more than 100 job bags with a shipment: Click here to publish a job. Search for jobs Search through job listings in and around Pueblo City City Area. This table details the average salary ranges for teachers that is from the Office of Labor Statistics (BLS) for the People area. There may be wide pay
variations, which can be attributed to levels of experience or education. For example, a teacher with a master's degree in education may have a higher salary than an entry-level teacher. Average SalaryAver School Award$28,500Kindergarten Teacher$44,060Elementary School Teacher$48,050Micho School Teacher$45,820PE Teacher$26,820Oaching Assistant$29,650But:
Office of Labor Statistics (BLS) 2013, MSA: People, SOC Codes: 25-2011, 25-2012, 25-2021, 25-2022, 25-2031, 27-2022, 25-3098, 25-9041The table below the details of the average salary ranges for special education teachers working for People's City Schools and surrounding school districts. Special Average Salary Ed. (Preschool)$28,500Peial Ed. (Kindergarten &amp;
Elementary)$35,750 - $66,780Special Ed. (Middle School)$44,700Special Ed. (High School)$49,640Source: Bureau of Labor Statistics (BLS) 2013, MSA: People, SOC Codes: 25-2051, 25-2052, 25-2053, 25-2054 AdministratorsSchool and Staff SalarySee salary ranks and details in school administrators, counselors and librarians below for the Pueblo area. SalarySchool
Administrators Average (Primary, Secondary, &amp; Secondary)$81,330 Orientation &amp; School Counselors$43,750AerosaSchool$64,480Source: Bureau of Labor Statistics (BLS) 2013, MSA: People, SoC Codes: 11-9031,11-9032,21-1012,25-4021 Employee and Teacher Benefits (estimated)The estimated value of administrator and teacher benefits provided by People's City
Schools is listed below. These estimates are calculated from the figures obtained from the NCES Finance Survey (2012). DistrictColoradoTeachers &amp; Aides$12,679$11,593Administrators$11,178$11,368Source: Local Educational Agency (School District) Finance Survey (F-33) Data (2012 People) City Jobs and Careers The following tables describe the number of teachers,
administrators and support staff who are employed by The People's City Schools. This information is obtained through a self-formed survey provided by the NCES Universe Survey. The total number of teachers employedtotal number of teachers employed by Pueblo City schools by grade classification is shown below. 2014 General Teachers1,048Dogy School Teachers57
Elementary School Teachers 95 Elementary School Teachers487Middle &amp; High School Teachers409Source: National Center for Educational Statistics (NCES), CCD Local Education Agency (School District) Universal Survey 2014The Supervisors, and Teaching AssistantsQuary of instructional supervisors, coordinators and teaching assistants are listed in the table below.
2014Supervisors &amp;s&amp; Coordinators79Al teaching assistants227Entery: National Center for Educational Statistics (NCES), CCD Local Education Agency (School District) Universal Universal Survey and school administrators and support staffThe number of school administrators and support staff working for Pueblo City Schools are shown in the table below.
2014Administrators General and Maintenance Administrators570 District Administrators12District Support Staff75SecsqlSecarists School56Recusments of School Support Staff60On our support staff290Ors of guidance26 Primary School Orientation Counselors70Hive Orientation Questions20Middle &amp; School Guidance Counselors39Other School Counselors11 which is
administered by Pueblo City Schools in the list below. To view additional information about each school, click the school link. See how other nearby school districts compare to teaching and employment opportunities: Map and Limits of Town City Schools Boundaries and surrounding areas are represented on the map below. Jump to the main content Sort by: Relevance: Date 1 of
4 jobs shown here are job ads that match your query. Indeed can be compensated by these employers, helping to keep Indeed free for job seekers. Indeed ranks job ads based on a combination of employer offers and relevance, such as search terms and other activities on Indeed. For more information, see Indeed's Terms of Service » Publishing Your Resume - It Only Takes a
few seconds To be the first to view new Pueblo City Schools jobs When creating a work alert, you agree to our Terms. You can change your consent settings at any time by canceling your subscription or as detailed in our terms. During call work hours Monday through Friday Several hours will be required between 7:30 am - 4:30 pm Required qualifications: High school diploma or
reliable GED transport fingerprints for all Pueblo City school substitutes prior to processing. Preferred Qualifications: Knowledge of the duties and responsibilities of the published position: Flexible working hours and places Ability to speak, read, write and understand written and printed instructions Establish and maintain a professional/effective working relationship with others Be
aware of standard office equipment, including standard keyboard typewriter, computers and response phones Demonstrate knowledge of work, is reliable and timely, appropriate in appearance, and observe established safety standards Ability to be patient with strong customer orientation towards others Maintain strict confidentiality in all aspects of assigning instructions Apply: All
interested and qualified applicants for the published position must submit an application online. Pueblo City Schools seeks to comply with state and/or federal law prohibiting discrimination in employment on the basis of race, creed, color, religion, national origin, ancestry, sexual orientation, sex (gender), genetic information of age or disabilities in admission or or or the treatment of
employment in their educational programs or activities. Consultations on compliance with City People's Schools may be referred to the Equal Opportunity Compliance Officer/Affirmative Action for People's City Schools, 315 West 11th St., Pueblo, CO 81003 (719) 549-7162. If you need help with translation, this information, please call the district office. Page 2 Job ID: 3346798
Application Deadline: Published until re-published: January 20, 2021 Enter your email to receive job alerts when new jobs like this are published. Job Title: Health Technician - Multiple Positions in Multiple Locations Year of Work: 165 Days 8.5 Hours a Day Department: Exceptional Student Services Reports For: Nursing Supervisor Wage Range: Health Technician Wage
Programming Benefits: Fringe Benefits Based on Program Benefit Status B: NON-Role-Free SUMMARY: The Purpose of the Health Technician is to support student success through health service activities. The Health Technician provides administrative support to the school nurse and provides medical and procedural support to students as delegated by the registered nurse. A
health technician also works in schools and can receive the direction of the school principal. QUALIFICATIONS: To perform this work successfully, a person must be able to fulfill each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill and/or capacity required. The physical demands, work environment factors, and mental functions
described below are representative of what an employee must fulfill in order to successfully perform the essential functions of this job. Reasonable accommodations can be made to allow people with disabilities to perform essential functions. REQUIRED: A minimum of a High School Diploma or equivalent First Verified Training and Recertification Card (You must upload a copy of
your current certification with your Y/O application must be willing to obtain within 60 days of hiring) Verified CPR Training and Recertification Card (You must upload a copy of your current certification with your application Y/Or you must be willing to obtain within 60 days of hiring) Annual Drug Training Update (You must upload a copy of your current certification with your
application Y/O you must be willing to get within 60 days of hiring) Complete ongoing training and services as needed or recommended by the school district 6 months of experience with children, schools, or PREFERRED health programs : Spanish-speaking skills CNA, MA, EMT, LPN Certification (You must upload a copy of your current certification with your application) OTHER
QUALIFICATIONS: Ability to and follow oral and written instructions in English Ability to prioritize, plan, organize and work effectively, using independent judgment to complete assignments and meet deadlines Ability to make independent decisions in accordance with established policies and procedures Ability to establish and maintain a professional/effective working relationship
with building staff, administrators, parents, students and community members Possess an excellent attitude of work and the ability and willingness to assume ownership/responsibility for completion; proven ability to provide initiative to achieve the organization's objectives Ability to maintain strict confidentiality in all aspects of allocations Ability to coordinate daily activities and
schedule with little oversight Ability to be flexible and adaptable in a variety of situations Capacity to remain calm in an emergency Ability to work with frequent interruptions ESSENTIAL RIGHTS AND RESPONSIBILITIES: The following declarations of duties and responsibilities are intended to describe the general nature and level or work that persons assigned to this office are
doing. These statements are not intended to be an exhaustive list of all required duties and responsibilities of all personnel within this position. Actual duties, responsibilities, frequency, and percentages may vary depending on building assignments and other factors. It helps meet children's basic health needs Maintain CPR/First Aid certifications and follow appropriate procedures
and approved protocols to effectively respond to emergencies. Administer first aid to sick and injured children throughout the school day. Dispense medications and deliver delegated care activity students as needed and delegated by the school nurse. Use good judgment and communication skills to notify parents, school nurses, administrators, and teachers of illnesses or injuries
as the situation warrants. Properly document these communications. Follow procedures to report suspected child abuse/neglect. Help with vision and hearing detection, tracking and data entry. Understand and practice universal precautions. Administration of the Office of Health and Health Records Maintain a record of the clinic's activities and individual student health records
through appropriate documentation, using paper records and computer records as appropriate. Help collecting health information from both students and parents. Enter this information into your computer system. Review and help maintain health records, including but not limited to student health information, screening results, and immunization records. Collaborate with the school
nurse and communicate with parents under the direction of a nurse. Write and distribute letters and reports and written communication as instructed by the school nurse. School. a clean and tidy health office in each building. Help order and maintain adequate health office supplies in each building. Contribute to the collection of data from health office activities and student health
records for state, district, and school reports. Collaborate with the school nurse and school staff to prepare medicines and first aid supplies for excursions. Exhibits Professional Actions and Attitudes Understand, respect and maintain strict confidentiality in accordance with HIPPA and FERPA laws. Maintain effective working relationships with the school nurse, staff, students and
parents, creating a positive relationship. Be reliable, punctual and reliable for good work attendance. Understand and practice within school, district, and state health policies. Keep up with changes as they occur. Demonstrate flexibility with scheduling, acceptance of new assignments, and prioritization as situations change. Be available to nurses in other schools within the district
as needed for emergencies, provided supervisor approval is granted and nurse supervision assumes responsibility for assisting health technology in that situation. Model positive health and hygiene behaviors and present professional decorum in clothing and speech. Accept the delegation for nursing, personal care activities, and drug administration with appropriate training, as
deemed necessary for student health safety and/or academic success. NON-ESSENTIAL DUTIES: Perform such other tasks and assume other responsibilities that the director, nurse or Supervisor of Safe and Healthy Schools may assign. PHYSICAL ACTIONS: While performing the tasks of this work, the employee is regularly obliged to stand; walk; sit down; crouch down; use
your hands and arms for finger, reach, drive or feel. The employee is often required to speak or hear. The employee is occasionally required to climb or balance; kneel or bend down. The employee must occasionally lift and/or move up to twenty-five (25) pounds. This position requires perceiving the nature of sound, near and distant vision, depth perception, providing oral
information, manual dexterity to operate business-related equipment, and handling and working with various materials and objects important to the job. This position requires the use of visual display terminals and will often spend time working on a computer. Reasonable accommodations can be made to allow a with a disability perform the essential functions of Standing work -
Often Walking - Sitting Frequently - Occasionally Lifting: Less than 10 pounds. - Frequently 10 - 25 lbs. - Frequently 26 - 60 lbs. - Occasionally 61 - 75 lbs. - Occasionally 76 - 100 lbs. - Rarely carrying: Less than 10 pounds. - Frequently 10 - 25 lbs. - Frequently 26 - 60 lbs. - Occasionally 61 - 75 lbs. - Rarely 76 - - Pounds. - Never pushing/pulling - Occasionally up to 50 lb. Climbing
- Rarely Balance - Occasionally Crouch - Frequently Kneeling - Occasionally Crouched - Occasionally Gateing - Occasionally Reaching - Frequent Handling - Occasionally Fingers - Occasionally Personal Protective Equipment Used: Rear Support Belt Work Environment: Employee will work primarily in a school/office environment with natural and fluorescent lighting. The
employee will be subject to exposure to infectious diseases and exposure to bodily fluids. Sometimes subject to loud noises associated with groups of children. Application Instructions: All interested and qualified applicants for the published position must submit an application online. Requests that are incomplete and/or uns submitted will not be sent to the hiring manager for
review. The following must be loaded with the application: current cover letter for the published position; Current cv; copy of the transcripts that confer the required degree; three current reference letters (one of which must be from your current supervisor). and any other material requested in the application. Please note: If contracted, a new rental package will be sent by email and
must be completed prior to processing. Fingerprints will be required for all Pueblo City Schools employees prior to their processing date. The People's School District No. 60 does not discriminate on the basis of race, creed, color, sex, sexual orientation, gender identity/expression, marital status, national origin, religion, ancestry, age, disability, need for special education services,
genetic information, pregnancy or birth status, or another state protected by law in admission, access, treatment, or employment in its educational programs or activities. In addition, a lack of knowledge in the English language is not an obstacle to admission or participation in activities. The following individuals have been appointed to handle consultations regarding nondis
discrimination policies: Eric DeCesaro, EEO/Affirmative Action/Title IX/Section 504 Compliance Officer for complaints involving employees, and Aaron Bravo, Title IX Compliance Officer for complaints involving students. Both individuals may be located at 315 West 11th Street, Pueblo, Colorado 81003, (719) 549-7100. Complaint procedures have been established for students,
parents, employees and members of the public. (AC, AC-R Policy). If there are any questions about this information, please call your child's school. Employment Categories: Classroom Teacher &gt; Health Support Staff &gt; People's City Schools Maintenance Is Committed to Maintaining an Environment work and learning free from discrimination based on race, color, religion,
national origin, pregnancy, gender identity, sexual orientation, marital/civil marital/civil union ancestry, place of birth, age, citizenship status, veteran status, political affiliation, genetic information, or disability, as defined and required by state and federal law. In addition, we prohibit retaliation against persons who oppose such discrimination and harassment or who participate in an
equal opportunity investigation. Contact Information Content you submit, offer, contribute, attach, post, or display (each a Submission) will be viewed by other users of the service who may or may not accurately represent who they are or who they represent. Do not include any confidential data in your shipments. Any submission or any use or reliance on any content or material
posted through the Service or obtained by you through the use of the Service is at your own risk. Sensitive data for the purposes of this section means social security or other government-issued identification numbers, health or medical information, account security information, individual financial account information, credit/debit/gift information or other payment card information,
account passwords, credit and individual income information, or any other sensitive personal data as defined by applicable laws. Laws.
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