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Welcome letter to new parishioners

Congratulations to everyone who wants to become a member of the Corpus Christi Church. Joining our parish is more than filling in the registration form. We invite you to become an active part of our Church. We welcome you to celebrating Mass - daily and weekly - and we encourage you to pray at any time in the chapel in the parish
office. If you have young children, be sure to review our religious education programs. We also invite you to browse our website for information on the many opportunities to get involved in Corpus Christi Church. As a new member, you will be encouraged to prayerfully consider the gifts of time, talent, and financial support that you could
return to God through our parish. We Christians are all called to be stewards of God's gifts to us so that we can continue to build His Church. Glad you're here! If you decide to become a member of corpus christi church, fill out the parish registration form and return it to the Parish Office; 43130 Amberwood Plaza, Suite 150, South Riding,
VA 20152 or drop it into the Sunday collection basket. ARCHDIOCESE OF ST. LOUIS STEWARDSHIP: Prayer - Participation - Generosity ... be invited to share the joy that leadership can bring. Welcoming the new parishioners greeting the importance as the parish welcomes new parishioners, can have a huge impact on the success of
management education efforts in your parish. If parishioners feel warmly welcomed into the parish family from the beginning, they are much more likely to be receptive to your annual management attractiveness. In addition, parishioners are usually much more likely to get involved and offer their gifts of time and talent in the parish, where
they are made to feel comfortable and welcome. New parishioners can bring gifts that have never existed — new talents, new experiences, new ideas, and new commitments. By welcoming new parishioners properly, you have the opportunity to grow into a new and better parish. By ignoring new parishioners, you ignore the new gifts god
sends in his own way. When the parish embraces the concepts of management, it is important that new parishioners are also invited to share the joy that a steward can give. Remember that first impressions can be long-term impressions. Treat your parish newcomers as cherished guests, not how to dispense. However, it is important to
note that the initial hospitable time is not the time to pursue the promise of time, talent or treasure management. Most new parishioners are overwhelmed by their movements. The process of transferring locations requires a person's time and financial resources. This is not the best time for parishes to also make a promise. The first contact
with the new parishioners is simply the time to let them know that they have joined a vibrant and active faith community that welcomes them Future. But in the months after the new parishioners were registered, be sure to contact these people again. Most new parishioners are very open to the message of management and they want to
get involved in their new parish. If you ignore them and allow them to settle in an inactive place of complacency, it will be much more difficult to motivate them to get involved in your parish sometime in the future. Snag new parishioners soon! Let them know that yours is managing parishes and welcoming the gifts they give. Inform them
about the benefits they will receive as part of your community, but also let them know that their membership includes a commitment to be good supervisors. If this type of message alienated them, you have to ask yourself if you really want to encourage such a parishioner anyway. Page 1 Stewardship Education Department Dave
Baranowski- 314-792-7215 - [email protected] ARCHDIOCESE OF ST. LOUIS Stewardship: Prayer - Participation - Generosity Welcoming Process A few ingredients go to create a warm welcome for your new parishioners. Management committees may want to look at the current hospitable process in the parish and determine whether
there are areas where some of these ingredients can be added or spiced up for warmer reception by new parishioners. Remember that no one will turn off the new parishioners faster than being pressured to give time, talent or treasure before they were first greeted with a true spirit of hospitality and recognition. The main components that
can be used in the welcoming process are: Registration Welcoming Package Welcoming Letter Welcoming Visit Welcoming Event Registration All Parishes to Register New Parishes. How well you do it, it can make a big difference in how a truly welcomed novice can feel. Consider these points. 1. Encourage all new parishioners to
register. This can be done by periodically publishing in the bulletin or by occasional publication from the pulp. Having new parishioners accurately registered will be important when you make your next management post. 2. Make every effort to have a priest, deacon or pastoral assistant sign up and welcome every new family. If possible,
the new parishioners should be introduced by the pastor during the registration process. 3. The registration process should be a friendly time. Chat about family, hobbies, previous homes, activities, etc. 4. If the situation in the parish office does not allow parishioners to warmly greet and register on a normal working day, consider offering a
special registration time. This can be followed by Mass one Sunday a month. The time of registration should be published from the pulp and in the bulletin. Parish priest and necessary staff or volunteers should be at hand and welcome new parishioners. Donuts and coffee could be served and new parishioners would have the opportunity
to meet each other. 5. You may also consider giving a new parishioner registration at the annual ministerial festival. Page 2 Management Education Department Dave Baranowski- 314-792-7215 - [email protected] ARCHDIOCESE OF ST. LOUIS Stewardship: Prayer - Participation - Generosity Welcoming package or brochure At some
point in a hospitable process all new parishioners should receive a welcome package or brochure. This usually occurs during registration, but some items from this list may be stopped to be submitted during a visit home or sent with a follow-up letter from the pastor. Welcome package items can also be available during a welcoming event.
The components of a hospitable package or brochure will vary from one parish to a different kind. Here are some things you can consider for your package. Facts and figures about the parish. (Make them as positive and interesting as possible. This is your chance to sell your parish. Remember that many Catholics today shop outside the
parish, which meets their needs.) Schedule of masses, confessions and other regular parishes. List of all parish activities. (Time and talent catalog) A map of the premises of the parish, in which special attention pays special attention to where the meeting rooms and entrances are located. Names, names and telephone numbers of parish
workers and lay leaders. A copy of the parish mission statement, especially if it was printed on the card. Current management brochures. (The parish can order additional management brochures for this purpose.) Information on local Catholic curricula — pre-school, class, secondary school and PRS programmes. Copy of the most recent
parish newsletter and/or annual report. Any special information from the parish, which can be accessed - patron saint prayer card, parish history, parish catalog, parish calendar, parish management prayer, website address, etc. Any special personal items parish may have - magnet, pens, key chain, t-shirt, coffee cup, etc. It could be
specially done for a hospitable committee and include a welcome message or they could be items originally used by the parish for another purpose. Some parishes also give new parishioners a candle to burn in their homes or in a small Bible. An invitation to another New Parishioner Welcome Event if your parish hosts one. Page 3
Stewardship Education Department Dave Baranowski- 314-792-7215 - [email protected] ARCHDIOCESE OF ST. LOUIS Stewardship: Prayer - Participation - Generosity Welcome Letter Some parish likes to include welcome letter to welcome or with a brochure. This letter is often a very general letter, which is copied and all sets. This is
acceptable; but parishioners should also receive a personal and signed letter from the pastor about a week or two after they have signed up. The personal letter is much warmer and gives the parish a second chance to contact and welcome a new family. EXAMPLE WELCOME LETTER Dear (personal greeting) Welcome to PARISH! I'm
glad you joined our parish family. IN THE PARISH WE KNOW THAT WE ARE ALL SEPARATE PARTS OF THE MYSTICAL BODY OF CHRIST. Working together, we find great joy in working for God here on earth. | invite you to join us as we pray, work and play together. (Here you can insert a paragraph about the history of the parish or
upcoming parish events.) If there is anything | can do to help you on your journey to grow closer to God, please feel free to contact me. Our parish is proud to offer many opportunities for parishioners to gather in faith. However, if there is a personal or family need requiring individual attention, be aware that our parish staff are always here
to help you. | pray that you will find warmth and happiness in our parish, and | look forward to seeing you in person in the weeks and months ahead. God bless you and your family. Sincerely in your Christ, personally signed by the pastor When the pastor sends a personal letter to all new parishioners, the parish should consider whether
the letter of the hospitable collection should also be from the pastor or from another parish leader. Instead of the pastor's hospitable set of parish letter may decide to have a letter from the parish leader, the chairman of the Parish Council, the Chairman of the Management Board or the Chairman of the Hospitable Committee. This letter
could be related to the fact that the pastor expects to welcome them and should also talk about how wonderful the community is in the parish and how much everyone expects the new person to get involved. Page 4 Management Education Department Dave Baranowski- 314-792-7215 - [email protected] ARCHDIOCESE OF ST. LOUIS
Stewardship: Prayer - Participation - Generosity Welcome visit to some parishes, new families receive a welcome visit from a priest, deacon and/or member of the Welcoming or Steering Committee. These visits are usually very well received as long as several basic rules are complied with. 1. Keep the visit short, especially if you arrive
without a meeting. All you need to do is say: Welcome and possibly deliver a welcome kit, additional information, an invitation to a welcome event or a small gift. 2. REMEMBER: The purpose of this visit is simply to welcome and let new parishioners know that the parish invites them to get involved. Now is not the time to make a promise of
time, talent or treasure. 3. Make sure to spend time getting to know parishioners, not just about the parish. Ask questions about the family, their previous parish, their interests, and their work. This is a good way to discover your past and potential management interests. 4. Don't be overwhelmed by a rookie with lots of visits or people with a
large team. We only need one welcoming visit. The visit team should consist of no more than two people. If the pastor did not agree to a new family registration, it would be nice if he could visit the house. A determined volunteer could accompany him if desired. Other parish staff or a hospitable committee could also pair up to welcome
visits, but remember only one visit and only two people. If the parish priest is the one who visits the parish, or if the parish does not make parish greeting visits, it is appropriate that the layman volunteer calls a new family within about a month after registration. The purpose of the invitation would be simply to ask the family if they have any
guestions about the parish. This would be a great ministry home for a person who thinks they don't have other talents to give to the parish. Many new parishioners especially appreciate welcome visits if they contain a proposal from a parish priest to bless a new home. Welcome event Periodically — monthly, quarterly, every half year or
annually — the parish should schedule a Rookie's consent event. It can be coffee and donuts after a church, evening wine and snack party or Sunday afternoon biscuits and a punch. It's a good idea to change the time and type of event - pizza with a pastor on Friday or next week once, a Sunday breakfast next time, Page 5 Stewardship
Education Department Dave Baranowski- 314-792-7215 - [email protected] ARCHDIOCESE OF ST. LOUIS Stewardship: Prayer - Engagement - Generosity Saturday evening wine and cheese next month. This allows you to contact all parishioners, regardless of their work schedule or personal commitment. All new parishioners should
receive a personal invitation — by post, by phone or both. All parish priests, staff, parish councillors and parish leaders should attend the meeting with the new parishioners. Other members of the parish community can also meet the newcomers. Make sure you have names! The pastor may want to say a few words welcome. The president
of the parish council could also talk a little about the parish. Be sure to take the time to ask questions and answers and have easy discussions. During his remarks, the Pastor or Parish Council Chairman should mention the importance of management played by the parish, but only very gently. They should also encourage parishioners to
get involved, which is a great way to meet people. It can be fun for someone to take pictures of this event and publish them a billboard with the following headline: Welcome to our new parishioners. They bring us amazing new gifts of time and talent. Other ideas welcoming 1. The names of all new parishioners should be periodically listed
in the bulletin under such banners as We welcome these new parishioners to our parishioner family. According to this list there is a good time to also include a reminder that the parish encourages all new parishioners to register within minutes. 2. Remember your new parishioners at the Ministerial Festival. It's nice to send them a special
invitation to the event, especially if you haven't done another welcome event. 3. Make the Blessed Mother the guardian of your hospitable activities. Just as she fully congratulated Jesus in her life, we welcome Jesus when we welcome every new parishioner. 4. Depending on the number of new parishioners your parish receives, you may
want to monthly, quarterly or annually ask all new parishioners for the weekend Mass to stand for a special blessing. To do this on a hospitality Sunday would be a great idea. 5. If many new parishioners visit their parish weekly or monthly, consider having a hospitable table in the church back every week or once a month. Staff do this with
a volunteer who can answer questions, hand out information and generally make a novice feel welcome. 6. Some parishes like to leave a welcome card for visitors or newcomers at the end of the church or in the brochure area. The card could include: Warm welcome to the parish with a little story about the church Invitation for a person to
share their thoughts about their experience in the parish Page 6 Stewardship Education Department Dave Baranowski— 314-792-7215 — [email protected] ARCHDIOCESE OF ST. LOUIS Stewardship: Prayer - Participation - Generosity Opportunity for a person to express interest in several major parish activities. , The small faith
community, or the parish information opportunity to request a call from a parish priest or a congratulatcing committee NOTE: This card should not occupy the place of registration. Registration should always be done in person. 7. If the parish is experiencing an increase in the number of new parishioners, you may want to consider a short
(5-10 minutes) welcome video. This could easily be made with a home video camera - perhaps an endorsement class - and briefly welcome a new family and inform them of the mission, ministries and activities of the parish. 8. List all new parishioners for the year in your annual report, using this as another opportunity to welcome them. 9.
Identify some simple parish activities that could easily get new parishioners involved and promote these events to them. New parishioners can be used to decorate the church for various celebrations or for a period of years, to serve fish bake every year, a person in a special booth at a parish picnic or join a group of newcomers to bible
study or discussion. Make sure everyone involved in the activities knows that this is a new parishioner and goes out of their way to engage and greet them. 10. Invite at least one new parishioner a year to serve on your management and/or hospitable committee. They can bring valuable new insights into the inclusion of others in your
parish. 11. Make sure that all parish leaders understand the importance of welcoming. All your efforts to welcome new parishioners can be sabotaged if the leaders of organisations and ministries do not accept newcomers to their groups and prevent them from actively participating and being heard. If necessary, remind the entrenched
parishioners of our Lord's words: | was a stranger and you greeted me. (Mark 25:35) 12. Be sure to include new Catholics who have completed the RCIA process in your parish, in your greeting efforts. The sad reality is that 50% of RCIA Catholics are completely inactive within two years of their initiation. Perhaps this is because we will not
warmly accept them until they have ignited with their new faith. Page 7 Management Education Department Dave Baranowski- 314-792-7215 - [email protected] [email protected]
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