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As an employer and interviewer, it can be difficult to get the good candidates out of the less qualified candidates. When conducting interviews, you make sure that you ask the right questions, so that the candidate you choose is not only professional and career-oriented, but also has goals and healthy interests outside the office. One of the
first questions to ask as an employer should lead you to learn more about who that person is. Ask the candidate to tell you about himself, his education choices, his background and heritage. Each person has a different story, so ask to hear his. Ask the candidate why she chose this particular career or industry. For example, if the
candidate is in talks for a legal secretary position, ask about her interest in law and her interest in the position. You easily determine from her answers if the candidate is pursuing the law because it is a passion or is just interviewing to get a job for the money. Ask about the candidate's life goals. Goals can consist of work or career goals,
as well as personal goals. If the goal of the candidate is to work effectively as part of a law firm team, you are a good candidate. If, on the other hand, the candidate's goals include working from home or being a stay-at-home dad, the candidate may not be the one you are looking for. While some employers want their employees to have
healthy lifestyles and hobbies outside of work, others don't care as long as the work is done. Candidates like to talk about themselves, so ask about their hobbies and interests outside of work. Use the answers to get to know the candidate better. Ask a question regarding the choice and level of education of the candidate. For example, if
the candidate is interviewed for a secretary position but has a degree in English literature, ask her how the training and skills learned will help her perform in the position. Two questions that are common during interviews relate to the strengths and weaknesses of the candidate. While the candidate can easily identify his strengths,
weaknesses can be more of a challenge, because the candidate doesn't want the weaknesses to take over and become the reason why he doesn't get the job offer. Two more questions you should ask a candidate about previous job experiences. Ask the candidate about the responsibilities or tasks in previous tasks. Then ask her about
personal pleasure from work. While the candidate may well have been in the job, her answers will show if she doesn't enjoy the job. This can be harmful, especially if the candidate works directly with customers. The last question you should ask a candidate is You have to hire him. This is the selling point of the interview, because the
candidate has to explain why he thinks he is qualified for the job. A. Fresh and gold outside, moist inside - few cooking techniques can match the results of Frying. While frying is much maligned in today's health-conscious climate, the occasional baked dish can prove a delicious addition to any cook's repertoire. You just need to
understand the temperature, the kind of oil you work with and how to do it safely. Too hot, too cold... Just right! When frying food in hot fat, the right fat temperature is crucial. The ideal temperature ensures a fresh exterior and a damp but well-cooked interior. Too high a temperature will burn the food. Too low temperature will result in food
absorbing excessive amounts of fat. Fat should not be allowed to smoke - smoking is a sign that the fat is starting to break down, and this will affect the taste. A deep-safe thermometer is essential for determining the temperature of the fat. Use a greasy thermometer to check the temperature of the fat, even if you are using an electric
fryer. If a thermometer is not available, leave a cube of white bread in the hot oil. The bread browns evenly in 1 minute at 350°F to 365°F, in 40 seconds at 365°F to 380°F, and in 20 seconds at 380°F to 390°F. Oil's Well That Ends Well The best fats for frying have little or no taste and a high smoke point (the temperature at which fat
smokes and starts to break down). A fat smoke point is reduced with each use, so it is important to get rid of the fat after three uses. Corn, peanut, and soy (sold as vegetable) oils are good for baking. Safety Patrol Do not leave hot fat unattended - oil that gets too hot can ignite. If this happens, immediately cover the pan to cut off oxygen
to the flames. Baking soda or salt thrown on the flames will also extinguish. Try not to extinguish a fat fire with water. This will splash the oil and spread the flames. To prevent splashing, foods should be free of surface moisture before frying. Do not fill the saucepan more than half full of fat to make room for the food. Frying fat has long
been a favorite of cooks and has only recently fallen out of favour as the various health effects of a diet heavy in fried foods came to light. Still, for most people, the occasional baked treat shouldn't pose a problem. Carpenter Interview Interview Ask Carpenters work in a variety of settings. They can work in construction, residential or
commercial institutions etc. A high school diploma and the completion of an internship are usually required. Your interview questions should be tailored to the seniority of the position you are hiring for. For example, if you hire a student, you should pay less attention to technical expertise and more to character aspects such as the ability to
willingness to learn and reliability. If you are hiring a lead carpenter, pay attention to their past experience, leadership skills and problem solving ability. Search for candidates who understand safety and regulation in their work. You might also want to see motivated people who love their craft. Attention to detail and math skills are very
important too. Spend a few minutes discovering their knowledge of tools and equipment. Operational and situational questions you operate a scissor lift? What security measures would you take? Where can you use a welding machine? What useful information do you collect from a blueprint? How do you ensure that your measurements
are accurate? If a piece of your safety equipment interfered with your movements, what would you do? Walk me through the process of installing a drywall What should you consider when building a cantilever deck? What do you do to make sure a deck lasts as long as possible? How do you avoid What would you do if a colleague did not
take the necessary security measures? Role-specific questions How long have you been a carpenter? Do you have experience as a residential/commercial/industrial carpenter? What do you like about your work? What do you think is a good carpenter? What does NTS mean on a blueprint? you provide first aid/CPR? Are you testing tools
for use? How? Behavioral Questions Tell me about a time when you were given instructions that you didn't agree with. What did you do? Remember once when you coached a student to do something better Have you ever had a problem completing a project? What happened? Tell me about you had to deal with a security issue in your
work make sure you are interviewing the best Cashier candidates. Sign up for Workable's 15-day free trial to hire better and faster. Cashier Interview Questions The Cashier position is an entry-level, frontline position for your establishment. Frontline refers to their position as brand ambassadors who communicate directly with your
customers. The ability to deliver great customer service and make a good impression is in their hands. For this position, you want to hire people who are handsome. You are looking for candidates who are service oriented and who really like to talk to people. Related: How to attract and hire entry-level employees What are a cashier's
responsibilities? Cashier responsibilities include handling cash transactions with customers, scanning goods, collecting payments, issuing receipts, refunds, change or tickets, and redeeming stamps and coupons. Previous cashier experience is not necessary for this position, especially if you are able and willing to take in time to train new
employees. However, previous customer-centric and cash-handling experience is always useful and desirable. Use these interview questions to find out what's not on their resume. Are your candidates organized? Reliable? Can on their feet? If they are unable to resolve a situation on their own, will they call the correct judgment and ask
for help? How well do they work with on a team? Finally, the responsibilities for this function are repetitive. During these interviews, make a point to evaluate your candidate's self-motivation. Use this checklist to interview someone for a job at your store Operational and Situational Questions What other customer-oriented experience do
you have? Describe your experience with cash handling. This task includes repetitive tasks. How do you stay motivated? Walk us through a typical day on your last job. What were your responsibilities? Tell us about a time when you made a suggestion that saved time, money, or improved revenue. What would you do if you knew you
were going to be extremely late for your shift? How would you deal with a colleague who didn't do their part of the job? What would you do if you had a quiet day at work? How would you spend your time? Describe once you had a disagreement with your supervisor. How did you resolve the situation? A customer tries to combine two
offers that cannot be combined. How would you handle it? A customer wishes to return an item for a refund. What procedure are you following? A customer has a question, but you don't know the answer. What are your next steps? Describe a time you did above and beyond to deliver excellent customer service. Service.
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