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Atterbury job corps employment

Atterbury Job Corps CenterGefällt mirGefällt dirAtterbury Job Corps Center5.038 Personen waren hier möchte mit diesen Informationen transparenter machen, worum es bei dieser Seite geht. Hier erfährst du mehr zu den Personen, die die Seiten verwalten und Beiträge darin posten. Start Preamble Employment and
Training Directorate, Ministry of Labour. MEASURE 2: It does not have a significant impact. SUMMARY: The Department of Labor's (DOL) Employment and Training Directorate, according to the Council on Environmental Quality Regulations implementing procedural provisions of the National Environmental Policy Act
(NEPA), and the Department's own executive regulations, will ensure the department's final determination that the proposed disposal of a 91-acre site of excess property by the Atterbury Job Center Corps and that this project will have no significant adverse impact on the environment. DATES: These findings are 2020.
ADDRESSES: Department of Labor, 200 Constitution Avenue NW, Room N-4460, Attn: Jose Velazquez, Washington, D.C. 20210. Start With More Info by Jose Velazquez; Phone (202) 693-3099 (this is not a toll-free number). End of Additional Info Preamble Start additional information additional information: A public
notice of the availability of draft environmental assessment (EA), which found that the dispoal of the 91-acre excess property at the Atterbury Job Corps Center would have no significant impact on the environment, was published in the Daily Journal in Johnson County, Indiana, February 3, 2020. The review period ended
15 days on 18 February 2019. No public comments were received. EA's findings have not been amended. The implementation of the proposed alternative action will not have a significant impact on the human environment. The definition is maintained by ea, agency and native american tribal Start Page 71946
consultation, inclusion and consideration of public review, and mitigation capability to reduce or avoid impacts. The intensity, duration and relationship of any adverse environmental effects that may occur do not exceed minor effects and are not significant. As described in EA, there are no very uncertain or contradictory
effects, individual or unknown risks, significant cumulative effects or priority elements. There are no previous, planned or implemented measures that, together with the proposed alternative, have a significant impact on the human environment. Nepa requirements have been met and no environmental impact statement is
required. Start Signature John Pallasch, Assistant Secretary of State for Employment and Training, Labor. Completion of signature-to-completion additional information [FR Doc. Filed under 11-10-20; 8:45] BILLING CODE 4510-FN-P Sort: relevance - date Page 1 121 tasks Here you will see job ads that match the query.
Indeed can be compensated by these employers, helping to keep Indeed free of charge for job seekers. Indeed prioritizes Job Ads based on a combination of employer offers and relevance, such as search terms and other activities on Indeed. For more information, see Indeed's General Terms of Service, how relevant
are these tasks? By creating a job notification, you agree to the Terms. You can change your consent settings at any time by unsubscribing or as detailed in our terms and conditions. Conditions.
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