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Psychology is the scientific study of mind and behavior. Although you may understand what psychology is, many people are not so sure what psychology does. What is the use of psychology? What are its objectives? Let's take a closer look at the main goals of psychology, what
psychologists strive to accomplish and how psychology is used to solve real-world problems. lllustration by Emily Roberts, Verywell One of the first goals of psychology is simply to describe behavior. By describing the behaviour of humans and other animals, we are better able to understand
it and gain a better perspective on what is considered normal and abnormal. Researchers can first observe human behaviour and then describe a problem. By understanding what is happening, psychologists can then work on learning why the behaviour occurs and even how to change it.
Imagine that researchers want to learn more about consumer behaviour. They can use market research, direct observations and other data collection methods to gather information about what people do when they shop. This gives researchers a better insight into what is actually happening
in a particular population. As you can imagine, in addition to simply describing it, psychologists are also interested in explaining the behavior. Why do people do what they do? What factors contribute to development, personality, social behaviour and mental health problems? Throughout the
history of psychology, many theories have emerged to help explain various aspects of human behavior. Some examples of such approaches, including classical conditioning and attachment theories. Some theories focus on a small aspect of human behavior (known as mini-theories) while
others serve as global theories designed to explain all human psychology (known as great theories). In the previous example, researchers collected data to understand what consumers are buying. Psychologists would then conduct research to understand why consumers buy certain items.
some things happen. They may wonder why people buy certain items or what factors motivate them to make certain purchases. Not surprisingly, another main goal of psychology is to make predictions about how we think and act. Once we have a better understanding of what is going on
and why it is happening, will be able to use this information to make predictions about when, why and how this might happen again in the future. Successfully predicting behaviour is also one of the best ways to know if we understand the underlying causes of our actions. Prediction also
allows psychologists to make assumptions about human behavior without necessarily understanding the mechanisms underlying phenomena. For example, if researchers find that the results on a particular aptitude test predict high school dropout rates, they may estimate how many
students could drop out of school each year. In the previous example of consumer behaviour, psychologists would use the information they have collected to try to predict what consumers will then buy. Companies and marketers often employ consumer psychologists to make such
predictions so that they can create products that sed out buyers. Finally, and perhaps most importantly, psychology strives to change, influence or control behaviours to make constructive and lasting changes in people's lives. In our previous example, researchers could take what they know
about the link between aptitude test scores and dropout rates and use the information to develop programs designed to help students stay in school. Marketers and businesses often use the understanding gained through psychological research to try to influence and persuade buyers to
behave in certain ways. For example, they design if there are advertising campaigns designed to appeal to a target audience. By tailoring their messages to appeal specifically to a certain type of buyer, these people are often more likely to respond. So, as you've learned, the four main goals
of psychology are to describe, explain, predict and change behavior. In many ways, these goals are similar to the kind of things you probably do every day when you interact with others. When dealing with children, for example, you might ask questions like, What are they doing? (describing)
Why are they doing this? (explaining) What would happen if | answered that way? (predict) What can | do to stop them doing this? (change) Psychologists ask many of the same types of questions, but they use the scientific method to rigorously test and systematically understand human
and animal behaviour. Thank you for your comments! What are your concerns? Copyright © 2020 Multiply Media, LLC. All rights reserved. Material on this site cannot be reproduced, distributed, transmitted, cached or otherwise used, except with Multiply's prior written permission. This
overview is partially blurred. Sign up to see the full trial. Copyright © 2020 Multiply Media, LLC. All rights reserved. Material on this site cannot be reproduced, distributed, transmitted, cached or otherwise used, except with Multiply's prior written permission. The purpose of psychology is to
accurately describe, explain, predict and modify human behaviour and mental processes. It strives to achieve these goals in all spheres of human activity. Psychology helps improve learning, job performance, public institutions and relationships. The ultimate end of psychological research is
to promote optimal behavior and mental activity. The first step is to understand how the mind works and why people act the way they do. Psychology strives to explain the relationship between Environment. It examines the different ways in which people interact with each other in different
circumstances, and it studies how people change over time. An important part of psychology is predicting these trends. Psychologists know that their observations are accurate and their theories are correct when they successfully predict human behavior under controlled variables. A good
understanding of what moves people allows efforts to change habits and ways of thinking. Psychologists work for the good of humanity and not just to acquire unworkable knowledge. Their ultimate goal is to improve people's lives. Psychological research, for example, is used to help people
improve their communication skills, eliminate self-destructive models, such as addiction, and develop improved learning techniques. Psychologists also provide counselling services in the justice system to resolve cases and determine appropriate sentences. Goals are a form of human self-
regulation to achieve specific goals. By focusing people's attention, goals facilitate responses that are compatible with people's goals. Although the behaviour of lower animals is controlled by biological mechanisms, human functioning is more flexible. Humans have the ability to regulate their
responses beyond biological propensities. Goals are a common form of self-regulation in people's daily lives. Although the specific content of people's goals varies widely, a number of characteristics have been identified by psychologists as being common to all goals. Mental Idea Goals are
mental ideas, or cognitive representations, which means they are based in the mind. Therefore, the objectives can only be inferred, rather than observed. In addition, the objectives are limited to animals that use their minds in the regulatory process. The actions of plant life, therefore, are not
considered objective-driven behaviour. A flowering rose, for example, simply reacts to the conditions of its environment. He responds by reflex alone. Similarly, physiological functions in humans, such as digestion or blood circulation, are not considered to be driven by goals for a similar
reason. These functions are performed automatically, with no thought as to the future. Future When you engage in objective-driven behaviour, people take into account future events, behaving in a way that or to prevent their appearance. Goal-driven behaviour therefore does not simply
imply an immediate response to a stimulus. Broncher in response to a loud noise, for example, would not constitute objective-driven behaviour. Centrally important is the role of a mental picture of a future possibility, which influences the current behavior. Commitment The goal commitment
refers to the extent to which a person is dedicated to monitoring their goal. It is only when a person commits action that a goal is adopted. However, not all objectives are determined to be equal. The level of engagement can vary considerably, and this variability has a significant impact on
effort, persistence and absorption in the process of pursuing objectives. While goal commitment requires a conscious decision, once in place, goals can be activated deepened an automatic process, influencing behavior outside an individual's conscious consciousness. Approach or
Avoidance All objectives can be categorized as one of two types: approach-oriented or avoidable. Approach objectives are centered on the pursuit of a positive result, such as scoring above a 90 on a math test. On the other hand, avoidance goals focus on escaping a negative result, for
example, scoring below a 90 on a math test. In both cases, the content of the lens is the same. However, psychological framing differs, which has an important implication in the way the goals are experienced. History and context Goals have been present throughout the history of
psychological thinking. Aristotle is often regarded as the first truly psychological thinker, and his writings clearly refer to the objective-oriented nature of behavior. For Aristotle, behavior is always deliberate, and future imaginary states are seen as having an important influence on human
action. Aristotle used the work of a sculptor creating a statue to illustrate this notion of purpose and staging. Standing in front of a block of marble, the sculptor has an idea of what is intended at the end of the sculpture process. It is this imagined final state that is thought to determine how the
marble is chiseled as the sculptor produces the statue. Friedrich Herbart is widely regarded as the first researcher to advocate for a scientific analysis of mental representations, citing explanations relevant to human behavior. Several of Herbart's contemporaries also mentioned concepts
relevant to the objectives, but their main interest was simply to detail the nature of the mental activity. The goals remained on the periphery of psychological literature throughout the latter part of the 19th and (very) early 20th century. When expressions relevant to the objective appear, the
end of the term is usually used or, occasionally, intended or objected. It was in the work of the Wurzburg school that the objectives were highlighted in psychological theorization and received sustained conceptual and empirical attention. With the rise of behaviorism in the second decade of
the 20th century however, mental processes, including objectives, began to be seen as outside the scope of scientific psychology. Meanwhile, a change occurred, in which psychology sought to limit itself to observable behavior. Internal mental events such as objectives have been
considered unobservable and, therefore, unsering. Over time, however, psychologists have questioned this view. Edward Tolman was one of the first to observation of this behavior stinks with purpose. As a behavioralist, Tolman sought to account for the nature apparently sought by the
objectives of the behavior, while continuing to rely on observable behavior. In doing so, it defined the object-goal as the object or situation to which the organism moved or moved away from it. Tolman's contributions are important in that they have helped to maintain a central place for
psychological goals, demonstrating that behaviorism and goal buildings were not necessarily incompatible. A contemporary of Tolman's, Kurt Lewin, developed an elaborate and dynamic analysis of behavior that was shamelessly based on objectives. Lewin attempted to construct a broad
theoretical account of behaviour by focusing on goals towards or far from what behavior was directed. That is, Lewin thought about goals such as activities or objects positively or negatively valence that attract or repel the person, respectively. By the 1930s, the construction of the lens had
taken its place in the psychological literature. The word objective was common and was used as a scientific term to describe or explain psychological phenomena. Most of the subsequent work has focused on the introduction of specific variations in objective construction or the application of
goal construction to the study of various motivational issues. Another development is particularly noteworthy: the emergence, in the late 1940s until the early 1960s, of a cybernetic portrait of objective-driven behaviour. Cybernetic models use machines as a metaphor for how lenses work.
Thermostats provide a useful illustration. A thermostat has a target temperature (a goal) and regulates its behavior according to that target. The way a thermostat works is by continuously comparing its current temperature to a target temperature, and if a deviation is detected, the heat is
activated until the gap is eliminated. Proponents of cybernetic models postulate that people possess representations of norms (considered objectives) for their behaviour, and these standards are part of a psychological mechanism that is used to regulate their behaviour. Like a thermostat,
its current behavior is compared to its standard, and if a deviation is detected, corrective action is taken until the gap is eliminated. Goals of achievement Achievement goals refer to people's intentions in situations where skill level is assessed. Goals have received a great deal of attention
within psychology and are distinguished at two levels, each having to do with how competency is assessed. The first level has to do with how the skill is defined, and the second level has to do with how the skill is valence. Competence is defined by its standard of success. There are three
possible standards: an absolute standard (i.e., performance relative to task requirements), an intrapersonal standard (i.e. (i.e. (i.e.. compared to past performance or maximum performance), and an interpersonal and normative standard (i.e. performance relative to others). In the literature
on achievements, absolute and intrapersonal standards are currently collapsing together in a mastery objective category, and normative standards are placed in a category of performance objectives. Competence is valence by the question of whether it is focused on a positive possibility
that one would like to address (success) or a negative possibility that one would like to avoid (failure). That is, regardless of the standard of success, the objectives can be approach-oriented or avoidable. Combining the definition and valence aspects of competency, psychologists have
identified a total of four categories of basic success goals that are presumed to cover all skills-based efforts. Mastery approach objectives are about trying to approach absolute or intrapersonal competence, for example, by striving to improve tennis to the best of its abilities. Mastery
avoidance objectives represent an effort to avoid absolute or intrapersonal incompetence, for example, by striving not to serve worse than in the past. Performance approach objectives are about trying to address interpersonal competency, for example by striving to serve better than others.



Performance avoidance goals are about trying to avoid interpersonal incompetence, for example, by trying to avoid serving worse than others. It is thought that achievement goals have a significant impact on how people engage in successful activities. In general, mastery-approach and
performance approach objectives are expected to lead to adaptive behaviour and positive outcomes (e.g., mastery-approach objectives optimally facilitate creativity and ongoing interest, while performance approach objectives optimally facilitate performance achievement). On the other
hand, it is expected that avoidance of control and, in particular, performance avoidance objectives lead to inappropriate behaviour and negative results, such as choosing easy tasks instead of optimal challenges, abandonment in case of difficulty or failure, and poor performance. While the
achievement objectives describe the specific purpose and direction of people's skill activities, they do not explain why people adopt particular types of achievement goals in the first place. Depending on the hierarchical model of the motivation for approach avoidance success, personality
factors (such as the needs of implicit theories of capacity, and general perceptions of competence) explain differences in the adoption of achievement goals. The need for implementation (or motives) can serve as an example. Two types of success needs were identified: the need for
success (the tendency to feel pride in failure) and the fear of failure (the tendency to feel shame to failure). These two factors influence the adoption of goals in the settings. The need for success has been shown to lead to mastery-approach and performance approach objectives, while fear
of failure has been shown to lead to control-avoidance and performance avoidance objectives. Fear of failure has also been shown to lead to performance approach objectives, a need-objective combination that represents an active effort towards success to avoid failure (i.e., active
avoidance). It should be noted that the need for success and the fear of failure do not directly influence performance in the realisation environment. Their influence is rather indirect. According to the hierarchical model of motivation for approach avoidance achievements, needs influence the
adoption of objectives, and it is the adoption of objectives that results in differences in outcomes. Social Objectives Recent work has applied the approach-avoidance distinction to social objectives. According to the hierarchical pattern of social avoidance motivation of the approach, hope for
affiliation and fear of rejection are personality factors that influence the extent to which people are motivated to pursue certain goals in their relationships. Social approach objectives (e.g., trying to deepen relationships) and social avoidance goals (e.g., trying to avoid conflict in relationships)
direct individuals to potential positive relational outcomes or away from potential negative relationship outcomes, respectively. Research on the approach and avoidance of social goals has only just begun, but the results to date indicate that social approach objectives lead to positive
relationship events and high relationship satisfaction, while social avoidance goals lead to negative relationship events and a higher level of loneliness. Personal goals Personal goals provide another manifestation of goal building, referring to the consciously embraced and personally
significant goals that individuals pursue in their daily lives. This type of objective has been presented in many different ways, including personal projects, personal efforts, myself and current concerns. The personal objective is a generic equivalent of these methods. Personal goals are
generally measured by having individuals write short statements indicating what they are trying to do in their daily lives. It is thought that the way in which individuals present their goals in a lex manner corresponds to the way the objective is represented in the and, therefore, how the lens is
used in day-to-day regulation. That is, the precise wording that individuals use to record their personal goals is neither random nor accidental. Rather, it is thought to carry accurate information about the structure and psychological sense of the objective. As with any type of goal, a personal
goal may be approaching or avoiding. Indeed, almost any possibility of a person focusing on Life can be formulated as a positive possibility that he or she is trying to go towards or maintain, or a negative possibility that he or she is trying to move away or stay away from. For example, a
person may articulate their goals such as trying to do well in school and trying to be respectful of my mother or, alternatively, trying to avoid doing anything wrong in school and trying not to disrespect my mother. The pursuit of avoidance objectives has generally had negative consequences.
The focus on the negative possibilities inherent in regulating avoidance objectives leads to a host of processes that are detrimental to the achievement of the individual's goal, psychological adjustment, and physical health. These processes are broad in scope and include perceptual
processes (e.g., interpreting information as a threat), attention processes (e.g., increased sensitivity and vigilance to negative information), mental control processes (e.qg., difficulty concentrating and maintaining concentration), memory processes (e.g., biased research and negative
information recall), emotional processes (e.g. , anxiety and anxiety), voluntary processes (e.g., feeling forced internally or forced to spend effort) , and behavioural processes (e.g., escaping or choosing out of situations relevant to the objectives). The use of negative opportunities as a hub
for objective regulation is also presumed to be ineffective and ineffective, as it gives the individual something to move away from, but not something to move towards, and it does not give him a clear sense of progress. Indeed, even if one succeeds in achieving a goal of avoidance, one
simply experiences the absence of a negative result, and not the presence of a positive result that is necessary to satisfy the psychological and physical needs of the individual. While avoidance objectives are not necessarily always expected to have adverse consequences, they should, in
essence, produce negative processes that occur in negative psychological outcomes. References: Elliot, A. J. (2005). A conceptual history of the construction of achievement goal. In A. Elliot and C. Dweck (Eds.), Handbook of competence and motivation (pp. 52-72). New York: Guilford
Press. Elliot, A. J., Fryer, J. W. (in press). The concept of goal in psychology. In J. Shah and W. Gardner (Eds.), Manual of Motivational Science. New York: Guilford Press. Locke, E. A., and Latham, G. P. (1990). A theory of goal-setting and task performance. Engelwood Cliffs, NJ: Prentice
Hall. Pervin, L. A. (Ed.). (1989). objective in personality and social psychology. Hillsdale, NJ: Erlbaum. Mr. Erlbaum. Mr. Erlbaum.
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