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As an employer and interviewer, it can be difficult to sort out good candidates from the less qualified. When you conduct interviews, make sure you ask relevant questions, so the candidate you choose is not only professional and career-oriented, but also has goals and healthy interests outside the office. One of the first questions to ask is how the employer
should lead you to learn more about who that person is. Ask the candidate to tell you about himself, his choice of education, his background and heritage. Each person has a different story, so ask them to hear it. Ask the candidate why she chose this particular career or industry. For example, if a candidate is being interviewed for the position of Legal
Secretary, ask about her interest in the law and her interest in the position. You can easily identify from her answers if a candidate is pursuing a law because it is a passion or just an interview to get a job for money. Ask about the candidate's life goals. Goals can include work or career goals, as well as personal goals. If the candidate's goal is to work
effectively as part of a law firm team, you may have a good candidate. If, on the other hand, a candidate's goals include working from home or being a domo father, the candidate may not be the one you are looking for. While some employers want their employees to have a healthy lifestyle and hobby outside of work, others don't care as long as the work is
done. Candidates like to talk about themselves, so they ask about their hobbies and interests outside of work. Use the answers to get to know the candidate better. Ask a question about candidate selection and education level. For example, if a candidate is interviewed for the position of secretary but has a degree in English literature, ask her how the
education and skills learned will help her perform in that position. The two issues that are common during the interview relate to the candidate's strengths and weaknesses. While a candidate can easily identify his strengths, weaknesses can be more challenging, since the candidate does not want the weaknesses to take over and become the reason why he
does not get a job offer. Two more questions you should ask the candidate dealing with previous work experience. Ask a candidate about responsibilities or tasks in previous positions. Then the question of her is about personal enjoyment of work. While the candidate may have been good at the job, her answers will show if she didn't use the job. This can be
detrimental, especially if the candidate works directly with clients. The last question you should ask the candidate is why you should hire him. This is the selling point of the interview, since the candidate has to explain why he thinks he is entitled to the job. Meet - Head of Digital Marketing at the Fictional Company. Joe was really good at his job, but was lately,
since one of his designers left. He wants to hire a new senior web designer as soon as possible. But, being understaffed, he barely has time to perform his usual tasks. Not to mention careful review of resumes, preparations for interviews and careful evaluation of candidates. If you're a hiring manager, Joe's story can ring the bell. If you're in HR, you must
have met a couple of Joes along the way. And as a candidate, you were interviewed by Joe at some point - whether you know it or not. Today, let's pretend you're Joe. It's Tuesday morning. You enter the office in a hurry, coffee in hand. You're quick to look at your calendar. There booked meetings at 11:30 a.m.: On-the-spot interviews with Cassandra K. -
Senior Web Designer Position. Oh, well, I've got another 1.5 hours until the candidate gets here, you think. Fine, I'll focus on work now and check their profile later. Congratulations, your worst interview is about to begin. Fast forward to 11:30. You have Cassandra waiting at least 30 minutes - even if it was on time. Bonus points if no one reaches out to her
while she waits and if there are no signs your interview will begin soon. After all, you're ready to meet Cassandra. Instead of apologizing for the delay, you're trying to break the ice. Clumsy, too. Wow, how tall are you?! It must be so hard shopping for jeans! It seems a little uncomfortable; Hmm, that's a bad sign, you're telling yourself. As you walk into the
boardroom, you realize that you have forgotten to prepare your questions for an interview. You make a quick decision on the fly: start by asking Cassandra to guide you through her work history. This should make you feel the fact that you didn't have time to check her profile. Hopefully she'll have something interesting to share and we'll take it from there.
Worst case scenario, you just improvise. Cassandra begins to talk about her design experience, but your mind is already miles ahead; You want to understand whether she is the best person to work at once. A couple of seconds later, you already interrupted her: Joe: When exactly did you graduate from college? Cassandra: In 2013. Joe (muttering): So, you
must be 29-30 years old now. Hmm, and still not working in the role of senior level ... Cassandra: As | said, in my previous work... Your phone rings in the middle of her answer. You answer without noticing Cassandra's fur eyebrows. You keep talking on the phone when it's obvious it's not an urgent, personal call. Ever since your previous designer left, you've
lost your sense of work-life balance. In about five minutes, you'll hang up and turn to Cassandra again. She lost her flow, but it doesn't matter. You can read all about her professional background on Resume in any case; Now it's time to dig into the details you can't find elsewhere. You don't know where to start, though. You nervously blurted out a common
tell me about the question yourself - you're sure you've seen that somewhere before. One personal question leads to another: Are you married? Why not? Are you afraid of commitment? But, would you like to have children at some point? Cassandra obviously doesn't feel at ease with these issues and is trying to get the subject back to the position she's
applying for. You were right, substituted at the beginning of the interview, that she wasn't very confident. You're thinking about your report to the hiring team: | doubt that she will be able to cope with the responsibilities of a senior role, let alone manage her male team. But that's okay. She may be better in a younger role. So it will be easier for everyone when
she has to take maternity leave. You should close the interview soon. So you're asking Cassandra about her current salary. Instead, it gives you its perfect salary. Joe: But, | asked how much you're doing now. Cassandra: This is company information that | don't want to disclose. But, I'm happy to inform you that for this position in your company, I'd expect to
get a salary $X. Joe: It's not helpful. | want to know your current salary so as not to overcompensate you. Cassandra: But don't you already have a budget for this role? Don't you pay employees based on the value they bring in? Joe: That's not how the business works - | don't blame you though, for thinking that way. It's all right - you're too young, you have a
lot to learn. You're noting on paper how much you think Cassandra is earning now. She would be happy if we offered her the same amount; After all, we also offer free beer every first Friday of the month, you might think. You get up and walk to the door when you hear Cassandra behind you: Can | ask a few questions about the role? You stop and turn to her:
Sorry, we don't have time, you answer. These interviews help us understand if you are a good fit. But don't worry; If you get the job you'll have plenty of time to ask everything you'd like to know. You're going to have Tossian. A quick handshake and a polite good meet with you, we'll let you know of our decision later and you'll close the door. The interview is
exhausting, you think, and the coffee on my desk must have cooled down by now. But not so fast. This interview may be over, but the hiring is not yet complete. What do you think will happen next? Cassandra receives a job offer from Fictional, but rejects it. She also describes her horrific experience in public at Glassdoor. Joe's getting fired. The CEO
encourages HR to conduct interviews in this way, so the company hire and retain good employees. All of the above. P.S. 1: History, all the names, characters and incidents depicted in this article are fictional. No identification with real persons (living or dead), places, buildings and products is intended or should be deduced. P.S. 2: Although the story, all the
names, characters and incidents depicted in this article are fictional, they are quite realistic. If you're an interviewer, take a look at these illegal interview questions and make sure every member of your hiring team knows these questions you can't ask during the interview. And if you're a candidate, share your terrible interview stories with us; You're not alone.
Whether you are an art school student seeking to get into graduate school, internship or job search, you should familiarize yourself with a few general interview topics. Most interview questions revolve around how your skills and abilities meet qualifications, but an employer or reception officer may also request a review of your portfolio. You can impress a
potential employer with an assortment of visual images, making the interview process informative and thought-provoking. Get ready to answer questions about your current or recently completed schoolwork. Even as a student, your coursework and educational experience provide a valuable contribution to hiring an agent or reception officer. You may be
asked questions about specific projects, the types of materials used in your art classes, the necessary training courses, and the academic awards you have received. Many employers and almost all graduate programs require official transcripts from your higher education institution, so be prepared to offer those on request or provide information on how you
are going to submit them. Consider the impact of art on society and how you want to continue to use art to influence others. An employer or graduate student wants an art school student to have a strong socio-cultural consciousness. In the interview you may be asked whether you read poetry, visit art galleries, travel abroad or go to the theatre. The
interviewer may want to know how the impact of art has affected your view of society. According to Monash University, they will be looking for evidence that you are open to an intellectual and artistic challenge, and that your work shows that you have a curiosity about creative experimentation and visual research. Organize your portfolio so you can submit it
to your employer or hiring agent. During the interview, presenting your portfolio can help you gain an edge over other candidates. Monash University proposes to include 10 to 15 major Art. Explore a selection of drawings, sketches, paintings and magazines to showcase your artistic abilities. The interviewer usually prefers to browse original work, but if
necessary, multimedia designs and 3D parts can be viewed on a computer screen. Always be prepared to explain the method, reasoning and intention behind each part. Express appreciation for your favorite artists when asked about them in an interview. The main interview question is for art school students to discuss how previous artists have influenced
your artwork. Check out your favorite masterpieces, historical background and deeper messages from famous artists. Avoid criticizing other artists and focus on the positive ways you have been influenced by their work. It is important to work out your response in a way that is personal and revealing. This allows the interviewer to appreciate your knowledge,
understanding and appreciation for art. Discuss your long-term goals with an hiring agent or postgraduate admissions consultant. Many employers are thinking about the long term and want to hire art school students looking for permanent jobs. Even if the job opportunity is an internship, the employer will most likely consider you for a permanent position as
soon as the intership ends. No matter the job in advertising, visual media, education or fine arts, you want to employer that you are a dedicated employee who is in it in the long run. Many interviewers are asking for a five-year plan, so be prepared to answer honestly about your future endeavors. Endeavors.
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