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Reviewed by Tracey Sigler, Associate Professor, Citadel on 11/30/20 Covers all traditional themes further reviewed by Ken Grunes, assistant professor, Framingham State University 5/27/20 The layout of the textbook follows a logical progression that is both complete and at the right depth. read more Reviewed by Leslie Bleskachek, Adjunct Professor,
Minnesota State College Southeast, Minnesota State University System on 3/7/20 The textbook contains some valuable topics that are often not discussed in other texts, namely the study of power and politics. The first chapter also includes the introduction of why this study is important, which is an interesting inclusion. A... read more Reviewed by Yefim
Khaydatov, lecturer, LAGCC on 12/5/18, updated 12/12/18 Textbook covers the relevant topics of the course. read more Reviewed by Rose Helens-Hart, Assistant Professor, Fort Hays State University at 11/28/18 Text covers the main topics one would expect to see in a 200-300 level OB course. Wanted to learn more about professional/workplace
socialization. Read more Reviewed by Justin Greenleaf, Associate Professor, Fort Hays State University at 11/1/18 This book does an excellent job of providing an overview of the main topics related to organizational behavior. Given the overall nature of the book, it is a potentially relevant resource for different classes/topics related to... Read more Reviewed
by Stephanie McWilliams, Cliniclnstructor, West Virginia University 5/21/18 This book contains a number of topics that others in this field do, such as interpersonal interaction tactics and diversity considerations. Segments that are boxed, which include the ideas used are particularly relevant to my professional students. Read more Reviewed by Meredith
Burnett, Professor of Lecturer, American University at 2/1/18 The text covers all areas and ideas of organizational behavior, including aspects of both demographic and cultural diversity, individual differences and perceptions, individual attitudes and behaviors, and theories of motivation. This text is also ... read more Reviewed by Stacey Young, Associate
Professor, Northern Virginia Community College on 6/20/17 This book does a good job covering relevant topics of organizational behavior. The format is user-friendly and provides discussion questions, case studies, exercises and takeaways. There are corresponding graphics / images ... read more Reviewed by Atul Mitra, Professor, University of Northern
lowa on 2/15/17 This OB textbook covers all major as well as supportive topics related to the OB field. The last two chapters deal with macro-topics (Chapter 14: Organisational structure and change and Chapter 15: Organisational culture); so, which means... read more Review: Rae Casey, Associate Professor, George Fox University 2/8/17 The Text areas
that are important in teaching organizational behavior. Some topics, such as diversity and ethics, are more comprehensive than others, but all topics are pretty well covered at the entry level... read more Reviewed by Christopher Reina, Assistant Professor, Virginia Commonwealth University 2/8/17 The main areas of OB are comprehensively covered. The
textbook goes into the right amount of depth for each expected topic. It discusses each topic through both the ethical and national culture lens at the end of each chapter... read more Reviewed by Marcia Hagen, Associate Professor, Metropolitan State on 8/21/16 There are chapters on major topics like diversity, decision making, motivation, ethics, and
leadership, to name a few; it goes through the main theories. It doesn't go particularly deep into a single area, but it provides a solid look at the wide... You must further enable JavaScript in order to use this page. v. 1.1 Also at this level: Business strategy &amp; planning, parallel/quality control, conflict &amp; negotiation management, consulting business,
costing &amp; costing, decision making, diversity in the workplace, enterprise &amp; small business management, financial management, government personnel management, health services management, hiring, burning, &amp; traffic, hotel &amp; restaurant management, human relations, human resources management, international business, Japanese
business practices, knowledge management, leadership, lean manufacturing, management logistics, management in the engineering field, management resources &amp; references, management science, management skills, management communication, management economics, management statistics, marketing management, medical office management,
meeting management, Mgmt. information technology, operations, organizational change &amp; development, pricing in finance, management &amp; marketing, management principles, production management, productivity &amp; performance management, project management, public personnel management, retail management, risk management, risk
management, service management, Strategic management, supervision, Teamwork, Total Quality Management &amp; Six Sigma, Training &amp; Development , Workplace Communication About Authors iii Preface vii Acknowledgments xv Opening Case Study: The Right Thing to Do to Start a Crew Case trader Joe xxv 1. Capital: A key component of the
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