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Business and Self-Help Book The 7 Habits of Highly Effective People, written by Stephen R. Covey. AuthorStephen R. CoveyCountryUSALanguageEnglishSubjectSelf-helpPubed pressPubed date1989MediatypePrint Paperback)Pages381ISBN0-7432-6951-9OCLC56413718Dewey Decimal158 22LC
ClassBF637.S8 C68 2004The following of the Eighth Way: From Efficiency to Greatness The 7 Ways of Very Efficient People, First Published in 1989, is a business and self-help book written by Stephen Covey. [1] Covey presents an approach to be effective in achieving goals by adapting himself to the
so-called true north principles based on the outline of what he presents as universal and timeless. Covey defines efficiency as a balance between achieving the desired results and producing these results. He illustrates this by referring to the blessing of the goose that laid the golden eggs. He also argues
that efficiency can be expressed as a P-PC relationship, where P refers to achieving the desired results and the PC takes care of the results. Covey's best-known book has sold more than 25 million copies worldwide since its first release. [2] The audio version became the first non-fictional audiobook in
the United States to sell more than a million copies. Covey objects to what he calls personality ethics, which he considers common in many modern self-help books. He promotes what he designates as character ethics: the adaptation of values to so-called universal and timeless principles. This is how
Covey separates principles and values. He sees principles as external laws of nature, while values remain internal and subjective. Our values guide our behavior, while principles ultimately determine the consequences. Covey presents his teachings in a series of several ways, manifested in progress from
dependence through independence to interdependence. 7 Habits Covey introduces the concept of paradigm shift and helps the reader understand that different perspectives exist, that is, that two people see the same thing and still differ from each other. Covey will also present a maturity continuing.
These are three consecutive stages of maturity growth: addiction, independence and interdependence. At birth, everyone is dependent, and the traits of addiction can linger; This is the first and lowest stage of maturity. Addiction means you need others to get what you need. We all started life as a young
child, depending on the rest of the nurturing and nutrition. I may be intellectually dependent on other people's thinking; I may be emotionally dependent on other people's reinforcements and reinforcements. Addiction is your attitude: you take care of me... Or you won't come through and I'll blame you for
the result. Independence means you're quite free of external influence supporting others. ... Independence is the I's attitude. ... The goal of many individuals, and also of many social movements, is to regard independence as the highest achievement, but that is not the ultimate goal of an effective life.
There is a much more mature and advanced level. The third and highest level of the maturity continuity is the level of interdependence. ... We live in a reality that depends on each other. Interdependence is essential for good leaders; good team players; successful marriage or family life; Organizations.
Interdependence is our attitude: we can work together; we can be a team; We can combine our talents.— Stephen Covey, 7 Ways of Very Efficient People (1998)[4] Each of the first three habits is intended to help achieve independence. The following three habits are intended to help achieve
interdependence. The purpose of the last, seventh way is to help preserve these achievements. Each of the seven habits has a chapter in the book (or part of a videotape or DVD) dedicated to it: Independence The first three ways surround the transition from addiction to independence (i.e. self-control): 1
- Be proactive Take responsibility for your reaction to your experiences, take the initiative to respond positively and improve the situation. Identify your sphere of influence and concern. Focus your response and get started at the center of your influence and work continuously to expand it. Do not sit back
and wait reactively, waiting for the problems to happen (Circle of Concern) before taking action. [5] 2 - Start with the rest in mind Imagine what you want in the future so you can work and plan towards it. Understand how people make decisions in their lives. To be effective, you need to act in accordance
with the principles and constantly review the statements on your mission. Are you the one you want to be now? What do I have to say about myself? How do you want to be remembered? If Method 1 advises changing your life to work and be proactive, Method 2 advises that you are a programmer! Grow
up and stay humble. Everything is created twice. Before we act, we should act first in our minds. Before we create something, we measure twice. That is what this is all about in principle. Just don't act; Think first: Is this how I want it to go, and are these the right consequences? [6] 3 - First things first The
important and urgent Matrix that Stephen Covey and Dwight D. Eisenhower used to decide where to place their efforts. It talks about what is important and what is urgent. Priority should be given in the following order (brackets include equivalent actions of the Eisenhower matrix):[7][8] Quadrant I. Urgent
and important (Do) – important deadlines and crises Quadrant II. Not urgent but important (plan) – long-term development III. Urgent but not important (representative) – distractions with deadlines Quadrant IV. No No and not important (Eliminate) – frivolous distractions Order is important; After finishing
the passages in Quadrant I, we should spend most of our time on II, but many people spend too much time in III and IV. Delegate and Delete invitations are powerful reminders of their relative priority. If Method 2 advises that you are a programmer, method 3 advises: write a program, become a manager!
Maintain personal integrity: what you say vs what you do. [9] The following three ways of interdependence talk about interdependence (e.g. working with others): 4 - Think win-win Genuine emotions toward mutually beneficial solutions or agreements in your relationships. Appreciating and respecting
people by understanding victory for everyone is ultimately a better long-term solution than if only one person in the situation had got their way. Win-Win isn't nice, and it's not a quick fix technique. It's a character-based code for human interaction and collaboration. [10] 5 - First look to understand, then be
understood Use empathetic listening to truly understand the person who forces them to reciprocate listening and take an open mind to influence you. This creates a climate of caring and a positive problem-solving atmosphere. Method 5 is greatly adopted in Greek philosophy, represented by 3 words: 1)
Ethos - your personal credibility. It's the trust you inspire, your emotional bank account. 2) Pathos is the empathetic side - it is a alignment with the emotional trust of another person's communication. 3) Logos are logic - the reasoning part of the presentation. Order is important: ethos, pathos, logos - your
character and relationship, and then the logic of the show. [11] 6 - Synergize! Combine people's strengths through positive teamwork to achieve goals that no one could have done on their own. [12] Continuous improvement The ultimate way is to continuously improve both personal and people-to-people
spheres of influence. 7 - Sharpen the saw; Growth See also: Kaizen (continuous improvement) Balance and renew your resources, energy and health to create a sustainable, long-term and efficient lifestyle. It primarily emphasizes physical regeneration, good prayer (meditation, yoga, etc.) and good
reading for mental renewal. It also mentions a service to society for spiritual renewal. Covey explains the Upward Spiral model in the sharpening part of the saw. Through our conscience and meaningful and consistent progress, the spiral leads to growth, change and continuous improvement. Basically,
there is always an attempt to integrate and manage the principles outlined in 7 habits at progressively higher levels in each iteration. Subsequent development in any way makes for a different experience and you learn the principles deeper Upward spiral model spiral model three parts: learn, commit, do.
According to Covey, conscience needs to be trained more and more in order to grow and develop in a spiral of rise. The idea of renewal through education takes one personal path of freedom, security, wisdom and power. [13] [14] Reception The 7 Habits of Highly Effective People has sold more than 25
million copies in 40 languages worldwide, with an audio version selling 1.5 million copies, and remains one of the best-selling non-fiction books in history. In August 2011, Time listed 7 Habits as one of the 25 most influential business management books. [15] U.S. President Bill Clinton invited Covey to
Camp David to advise him on integrating the book into his presidency. [16] The abundance mentality Covey brought the concept of abundance, i.e. the concept of abundance, in which man believes that there are enough resources and successes to share with others. He compares it to scarcity (i.e.
destructive and unnecessary competition) based on the idea that if someone else wins or thrives in a situation, it means you lose because you don't consider the possibility that all parties will win one way or another in one situation (see zero-sum game). Individuals with a wealth of mentality reject the
concept of zero-sum games and can celebrate the success of others rather than feel threatened. [17] The author argues that the abundance mentality arises from high self-esteem and security (see Methods 1, 2 and 3) and leads to the distribution, recognition and liability of profits. Similarly, organizations
can apply a lot of mentality when doing business. [18] Since The 7 Habits of Highly Effective People's Publishing, many books in business magazines have discussed the idea. [19] Formats In addition to book and audiobook versions, there is also a VHS version. [4] Adaptations Sean Covey, Stephen's
Son, is the author of The 7 Habits of Highly Effective Teens for Teenagers, which simplifies the seven ways younger readers can make them easier to understand. In September 2006, Sean Covey published The 6 Most Important Decisions You Will Ever Make A Guide for Teens, highlighting key times in
a teenager's life and giving advice on how to deal with them. In September 2008, Covey published The 7 Habits of Happy Kids, a children's book illustrated by Stacy Curtis, which further simplifies children's seven ways and teaches them through the stories of anthropomorphic animal characters.
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