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I do we do you do teaching model

Growth mindset. Sand. Curious. Optimism. These are the core concepts of emerging schools of positive psychology, and they are being used in classrooms around the world, some of which are seeing amazing results. Free MOOC, creating educational characters and positive classrooms, is being offered by one of the proponents of this positive psychology-
driven approach, the Relay Graduate School of Education (GSE). Class Central's Charlie Chung spoke to Relay GSE's online development director Dan Konecky about MOOC just as the next session was about to begin on May 7, 2014. Relay GSE is a new graduate school with about 1,000 students, located in New York, Newark and New Orleans, and soon
opened in Chicago and Houston. It was founded by three charter school organizations: a rare school, KIPP (Knowledge Power Program), and achievement first. The program is flipped so that about 40% of learning occurs online and 60% directly. In this case, the online component is not due to logistical constraints. To be a student of relays, you need to be a
full-time classroom teacher, and a key aspect of the program is applying learning to be tried in the actual classroom and students report their results. Given this, relay GSE knows how to surround online learning channels because a mixed approach makes sense. Therefore, it seems a natural step to provide a MOOC so that others outside the walls can
benefit from this order. We thought we were creating a course for teachers. But I think we build courses for people who work with children and MOOC is aimed at teachers and aspiring teachers, but the principle is relevant to parents and people who interact with children, including parents, grandparents, parenting. The principles covered are very relevant to
interacting with children, so in retrospect Dan Konecki thought we were creating a course for teachers. But I think we build a process for people who work with children and parents of two, Dan explains a couple of key practical lessons that stand out to him at MOOC: ask kids to use if-then doors to think about the future. Mooc's guest interview is with Dr.
Walter Michel (known for his marshmallow self-control experiments). Dr. Mischel describes the metaphor of the brain, where the hot system (lower brain) is driven by emotions and focused only on the present, and the cold system allows planning and rational thinking, and part of the work is to cool the hot system. Thus, a simple tactic to help engage the cold
system is to get children talking in if-then jins to spark foresight and planning. Praise the effort rather than the results that help children develop sand. Another guest interview is with psychologist Dr Angela Duckworth talking about sand. It's a determination to stick to the challenge (see her 4 million view TED talk). We may think we are stepping up good
behaviour when praising the achievements of our children (you play beethoven sonatas very well!) but it would be nice to praise their efforts (a great job practicing three times a week and working in the tough part of the sonata). This strengthens the effort that applying is a key thing that will help them face challenges in life. These are just a few of the key
elements of a positive character building environment that are key to successful charter school programs such as KIPP, Rare Schools, and Achievement First. But don't think that this emphasis on positivity means being soft and fuzzy with children - the key to success is to combine positive environments with high academic standards. Mooc's instructor is
Dave Levine, co-founder of KIPP. Dave likes coaching teachers and is known as an amazing educator who works with relay students and other teachers in classes and workshops. Dave dazzles in front of the room, but this raises the question: Can Dave's magic be bottled up in an on-line class? Despite GSE's experience with online learning, many are not
convinced. How could Dan be better than a workshop with Dave in this family room? and say I was wondering. It was a better way to reach as many teachers as possible than a workshop with Dave. However, this meant that the course team had to organize five weeks of material that they could cover over a nine-month period, and Dave would have to record
all the content specifically for online viewers. They accomplished this and ran the first session of the course in February - it was a smashing success. First, about 27,000 people signed up for the course (a little increase in interest in the Oprah tweet, a marketing dream), 11,000 people played the first video, and about 2,000 passed the course requirement for
certificates. Students from more than 180 countries participated, and discussion groups were most active in sharing reflections or developing optimism in the self-discovery movement. In addition to the above-mentioned guest interviews that covered some of the theoretical social sciences, there were also five case studies documenting true educational
situations through real classroom footage. As Dan said: We didn't want to show [the way we idealized] how to do this. In this case, the study has a scene where the teacher tries to incorporate character goals, and Dave can watch the video with the teacher, provide feedback, and then go back to school to see the teacher implement the feedback.  Case
studies worked, On the success of MOOC. Dave Levine is now talking about using MOOC's videos and exercises as pre-work, working with teachers on applying the concept before a direct session. This allows content to continue to appear, which shows the value of MOOC in developing content that can be flipped or used in a mixed learning model. There
are some changes to this next iteration of the course. First, nine TA's are conducted to monitor specific parts of each discussion committee, interact with students, and draw the instructor's attention to explore discussion committee activities. One middle-time quiz and a peer-reviewed final project. The final project is a self-reflective assignment in which
students begin work on the first week of class, and instead of performing a single task a few days later, they create an online learning portfolio over time. Dan stresses that there is no right way to take a MOOC. Thus, some people may follow themselves from start to finish, some may take MOOC with the group, others may later save the video to provide
professional development to their school or district. One of the most interesting course statistics is the number of videos downloaded by students: 53,000. Obviously, content is being used in a variety of ways. In this course session, Relay provides a guide to mixing the contents of a MOOC consisting of proposed session plans, PowerPoint slides, and
facilitator notes into one simple ZIP file. People can use it, adapt, or share their experiences in discussion forums based on it. Hopefully this content will do so because it seems too good not to share. You can sign up to create a training character and positive classroom MOOC starting this week. Did you have a teacher who inspired you? Someone who has
helped you build confidence or opened your mind to new ideas? If you want a job that can pay for that inspiration in the future, education and education can be a great career choice for you. Learn more on the Education and Training home page. When you choose to study education and education, you are entering a field that offers a variety of meaningful
work. And we hear that summer vacations are also good. In order to have a diverse career in education and education, I believe we need teachers on all topics taught at all ages, from kindergarten to calculus. And there are many roles in education beyond teachers in the classroom! For example, counselors help students choose the right courses to succeed
in school and achieve long-term goals. This is a great career choice if you want to educate students on social skills Recovery. If you want a job that focuses on teaching students how to find information and learn independently, you may be happy to work as a librarian or library assistant. Alternatively, if you want to provide leadership and management in an
educational environment, your education administration career may be appropriate. School principals and district superintendents are two common tasks in this category. Most education managers enter leadership positions after starting their careers as teachers and gaining years of work experience. For many teachers and educators, the benefits of an
education and education degree are opportunities where working in the field benefits the community and has a positive impact on individual students. If you see yourself as a helper or person person, this can be a great fit for you. As you pursue a career in education and education, you will have the opportunity to work with people of different ages from
different backgrounds and perspectives. Education workers are also rewarded better than the stereotypes of low-paid teachers. In fact, salaries can vary a lot depending on location, but salaries and benefits are rarely as disastrous as many people think. And often a stable schedule away from summer is another big reason to choose a career in education
and education! Prospects for teachers and educators The employment prospects of teachers and educators are promising. The Bureau of Labor Statistics expects demand to increase by about 9% across all education occupations. Keep in mind that some areas have severe shortages of educators, while in others the job market may already be saturated.
Once you're familiar with new technologies and digital gadgets, it's a good time to get into education. Technology is increasingly available and being used in classroom education in creative new ways. The downside of this trend is that it's easier than ever to get answers to factual questions. When was the Civil War? Or how do you spell Onomatopoeia? This
change in our society means that in the future, education will be less focused on memorizing and more on problem solving. In addition, technical literacy is integrated into education across all subject areas. Area.
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