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The 21 Irrefutable Laws of Leadership: Follow Them and People Will Follow You is a 1998 book by John C. Maxwell and edited by Thomas Nelson. [1] It is one of several books by Maxwell on leadership. [2] It is the book for which he is best known. [3] The book was listed in the New York Times Best
Seller List in April 1999[4] after the marketing company ResultSource manipulated the list by looking as if copies of The 21 Irrefutable Laws of Leadership had been purchased by thousands of people when ResultSource had in fact simply made a mass order for the book. [5] The book had sold more than
a million copies by 2015. [6] Christian businessman John Faulkner was inspired to found the Christian business magazine TwoTen when he read The 21 Irrefutable Laws of Leadership. [7] Professional basketball player Harrison Barnes read and spoke positively about the book. [8] Annie Grevers of
Swimming World Magazine wrote about Maxwell's book: It's cheesy, but ... it did me something good. [9] Los Angeles Times columnist Michael Hiltzik criticized Maxwell for using the insidious subtext in the book . that appearances have nothing to do with your failure, a claim that Hiltzik believes is false.
[10] John Maxwell Team Mastermind groups have evolved from the principles of this book. See also Autonomy Determination Empowerment Like attracts like Intuition Journalism Mastermind inner circle Moral character Openness Positive psychology Power Reading body language Rapport Respect Trust
Trends Investment Wu wei References ' Maxwell 1998. sfn error: no target: CITEREFMaxwell1998 (help) - Velotta, Richard N. (15 May 2015). Shopping Center Messe returns with renewed enthusiasm. Las Vegas Review-Journal. Retrieved August 31, 2015. Martin, Mark (January 9, 2012). John Maxwell
reveals 'Five Levels of Leadership' Christian Broadcasting Network. Retrieved August 31, 2015. * The New York Times Business Best Sellers. The New York Times Book Review. Retrieved August 31, 2015. Walker, Ken (January 20, 2015). Is the purchase on the bestseller list wrong?. Christianity today.
Retrieved August 31, 2015. Potempa, Phil (March 12, 2015). Reader Reminds John C. Maxwell Ranks as Leader for Speaking. The Times of Northwest Indiana. Retrieved August 31, 2015. * Whitman, Sarah (September 1, 2012). 'TwoTen' Magazine aims to promote Christian principles in the workplace.
Tampa Bay Times. Retrieved 31 August 2015. * Bazilian, Emma (30 January 2014). NBA star causes a stir with his popular Twitter Hunts: Golden State's social media savvy Harrison Barnes. Adweek. Retrieved August 31, 2015. * Grevers, Annie (August 24, 2015). 6 types of Team Captain No One
Wants. Swimming World Magazine. Retrieved August 31, 2015. * Hiltzik, Michael (October 7, 2014). More on What Makes the 1% So Darned Wonderful, by Yet Another Courtier. Los Angeles Times. Retrieved August 31, 2015. John C. Bibliography Maxwell. The 21 Irrefutable Laws of Leadership: Follow
Them and People Will Follow You. 9780785274315 ISBN. One of the best books I've read about project management was The 21 Irrefutable Laws of Leadership – Follow Them and People Will Follow You by John C. Maxwell. And he is today the choice for our 1 book in 10 minutes series. To make this
article easier to read, it is divided into the following topics: What do I get from it? Become a great leader. The biggest factor in business success is quality management, which makes the boss more responsible. Great leaders are influential and intuitive, and they have a history of past successes. Leaders
must be trustworthy, and they can lose that trust by breaking the rules they should enforce. The Heads of State or Government gain respect for being strong, courageous and loyal. Executives attract people who are similar to themselves. A victorious leader is hungry for success and will create winning
teams with different talents and a shared vision. An excellent leader makes the right decision at the right time. Final summary What is the series 1 book in 10 minutes? Before you start, if you don't know our series yet, let me explain to you better: the day has 24 hours. And every hour has 60 minutes.
Soon the day has 24 * 60 = 1440 minutes. 1% of the day means 1440/100 = 14.4 minutes. Slightly less than 15 minutes of your day. Just over 10 minutes. The goal with this article is to know the most important points in the book dealt with in about 10 minutes. Because then you have invested less than 1
percent of your day (what we will combine, what is possible!) and will have come up with relevant content. With the tips in this book summary, I hope you can improve your life and achieve more! That is why I have included some observations which I thought were better for your personal development.
Note: To this day I am writing this article, the book does not yet have a translation for Portuguese. About Today's Chosen Book: The 21 Irrefutable Laws of Leadership- Follow Them and People Will Follow You By John C. Maxwell In this 2007 book you can find out why emotional is particularly important
for project managers, emotional boundaries and how to build strong relationships with your investors. Book cover: The 21 Irrefutable Laws of Leadership – Follow Them and People Will Follow You If You Are a Business Executive and CEO You Are An Entrepreneur Looking for Secrets to Success So
You'll Really Like That Book and especially This Post! Read on. If you were interested in the book, here is the link to buy it on Amazon do Brasil. About the author of the book: John C. Maxwell John C. Maxwell, pastor and bestselling author, specializes in leadership skills. His other books include The 360°
Leader and The 5 Levels of Leadership. Author Photo: John C. Maxwell Visit his LinkedIn page here. 1. Doctrine of the Book The 21 Irrefutable Laws of Leadership- Follow You and The People Will Follow You By John C. Maxwell What Do I Get From It? Become a great leader. Do you consider yourself a
born leader? Few do, and for good reason. Even if you are a naturally imposing person and have led all the groups in which you have gone since demagom, it only means that you are more dominant than others. The fact is that no one was born as a leader. Leadership is an ability and it is up to you to
develop it. It's about getting others to follow you – and the following tips will show you how. You define the top 21 leadership laws that will evaluate the qualities and skills that will increase your leadership skills, even if you focus on a few of them. And you'll also find out how an employer's age affects
whether or not they hire you; Why Ray Kroc, not the McDonald brothers, made McDonald's a global player; and as a woman who escaped slavery, she became a heroic leader. 2. Teaching the book The 21 Irrefutable Laws of Leadership- Follow Them and People Will Follow You By John C. Maxwell The
biggest factor in business success is quality leadership, which makes the boss more responsible. These days, there's a McDonald's in almost every corner. But do you know how this giant started? It began in Pasadena, California, in 1937, when brothers Dick and Maurice McDonald opened a small drive-
in restaurant that specialized in hot dogs, not hamburgers. A few years later, they moved to San Bernardino, California, where they reorganized their kitchens on a fast assembly line and put burgers on the menu. In 1952, the brothers decided to start their fast food concept, but immediately had problems.
This was due to the Tampa Act, one of 21 irrefutable executive laws. It notes that the potential success of the and your business is limited by a single quality: your ability to lead. And that's why the brothers struggled to get their business going. Although they were big with customers and had innovative
ideas, they were terribly incompetent leaders, which meant that very few franchisees were willing to put their trust in the concept. This became even clearer after she agreed with Ray Kroc to expand the business. Kroc, a great leader in his own right, had to work to solve the apparent problems by
recruiting other leaders for all critical positions. And although he couldn't really afford it, he took out personal bank loans, charged his life insurance, and sacrificed his own salary for years to make it work. The results speak for themselves. While the McDonald brothers made only 15 franchise deals on
their own, Ray Kroc closed 100 in his first four years with the company and nearly 400 more in the following four years. The great importance of the leader also means that when an organization sinks, it is usually the leader who will fall. For example, when consultants from the consulting firm Global
Hospitality Resources are called in to rescue a hotel that is struggling to move on, one of its first solutions is to fire the boss. For them, it is obvious that if the hotel had a good guide, it would not ask for help. 3. Teaching the book The 21 Irrefutable Laws of Leadership- Follow Them and People Will Follow
You By John C. Maxwell The great leaders are influential and intuitive, and they have a history of past successes. The Cap Law shows us that leaders are in a vulnerable position when they are not working well. So how can you make sure that doesn't happen to you? Enter the next law - the law of
influence. If you want to hire someone who has demonstrated previous leadership skills, you need to look for signs of the most important skill: the ability to influence others. Instead of just checking the relevant job titles in a resume, look for followers. If someone is a true leader, they must have a long line
of people they have influenced. Take Mother Teresa: She may have looked small and fragile, but she was an incredible leader who created a personal army of followers to promote her mission, feed the poor and help them. And whenever she spoke, people paused and listened because they respected
her impressive leadership skills. These thousands of followers and volunteers formed their worldwide the missionaries of charity. It sat down at a time when most Catholic churches were to fight for the preservation of its members. So how can you learn to influence people? You need to show intuition and
pay attention to intangible factors that can affect your followers. For example, you should be able to recognize if someone feels they are being treated unfairly. With intuition, you can feel increasing tensions and solve problems before they actually start harming your business. Another useful way to raise
morale and convince people to follow their example is to highlight past successes. It will be easier to make motivated and confident people who are going in the right direction, if they can see evidence of past successes, rather than a trace of disappointment. 4. Doctrine of the Book The 21 Irrefutable Laws
of Leadership - Follow You and The People Will Follow You By John C. Maxwell Leaders Must Be Trusted, and They May Lose That Trust by Breaking the Rules They Should Impose. To see what happens when the leadership falls apart, let's take a look at the Watergate scandal. In the early 1970s,
members of President Nixon's administration were found guilty of illegal activities, including a robbery of the offices of the Democratic National Committee. As a result, Nixon lost the trust of the American people and had to resign. This brings us to the Land Act, which states that the Heads of State or



Government must work with confidence. After all, people will not follow anyone; they need someone they can trust, someone who is trustworthy and treats their followers with honesty, justice, and common sense. A common way to lose trust is to take shortcuts rather than follow the right procedures. Most
organizations have guidelines on how to do things, whether to give someone a promotion or to fire an employee. If a leader does not follow these rules, he can find it disrespectful. Leaders are expected to enforce the rules and hold others accountable; So if you suddenly choose shortcuts, you may lose
the trust of your entire organization, giving the impression that you are above the rules. That was what led to Nixon's overthrow: by approving something illegal, he gave the impression that the rules did not apply to him. The author also gives a personal example. He worked as a senior pastor for the
Skyline Church in San Diego, and during a particularly hectic vacation period, he realized that it was necessary to let a staff member leave immediately. The author this decision on his own, without talking to the congregation in advance, and although his intentions were good, his abbreviation had
interrupted the parish and he had to work hard to Your confidence. 5. Doctrine of the Book The 21 Irrefutable Laws of Leadership - Follow You and The People Will Follow You By John C. Maxwell Leader Gain Respect for Strong, Courageous and Loyal. Influence and trust are two important qualities for
any leader, but it is also crucial for a leader to enjoy the respect of his followers. The law of respect comes into force when people encounter someone with strength, a more skilful, determined, and courageous leader than they are – exactly the kind of qualities that supporters seek in a leader. Harriet
Tubman is an excellent example of a respected leader. Born a slave in 1820, she eventually fled to the Free State of Pennsylvania, where she began to help other slaves escape safely, and became a leader in the Underground Railroad. Tubman was respected with his impressively strong will by
everyone with whom he worked, especially the runaway slaves, whom he helped to take them on dangerous journeys north. The risks Tubman took played an important role in how he earned the respect of others. Every time she traveled south to embark on a different mission, she showed courage and
determination. Failure and death threatened every step of the way. Every time he freed more slaves, the southerners asked for recompenas for his head. But these threats did not dissipate Tubman, and respect for her only grew as she continued with courage on at least 19 missions. Of course, Tubman
was loyal to his cause, and that is also a powerful engine of respect. As a leader, you can demonstrate your loyalty by focusing on the well-being and goals of your followers. This is a valuable quality as loyalty can be difficult to find at the moment. CEOs, professional athletes and coaches often go where
the money is. However, such varying loyalty can lead to the loss of respect for their supporters. On the other hand, leaders gain respect by staying there when the organization is struggling. That's why great athletes and coaches remain with their team, even for a series of defeats, and real business
leaders will struggle to save their supporters' jobs if the company hits a hard patch. 6. Doctrine of the Book The 21 Irrefutable Laws of Leadership - Follow You and The People Will Follow You. John C. Maxwell Leaders attract people who are similar to themselves. Now that you have your leadership skills
in place, it's time to make sure you have a good team. First, imagine your ideal team. What kind of people do you see? There is a good chance that you will have a group of similar to you, in everything from age and background to personality and ambition. That means as the law of magnetism. So if
you're 35, you're more likely to hire someone who's 30 years old, rather than someone at 16 or 65. We saw this law in action during the dotcom explosion of the 1990s, when thousands of companies were founded and then endowed by businessmen, all in their twenties or thirties. But it's not just age; It's
also personality. If you're a decent perfectionist, chances are you don't want to hire someone who's overcrowded and makes a mess in your office, no matter how brilliant that person's resume is. Instead, you'd probably choose someone who is meticulous and detail-oriented, just like you. Even Theodore
Roosevelt followed the Magnetism Act when he recruited people to fight in his infantry during the Spanish-American War. Roosevelt grew up in a wealthy aristocratic family in the Northeast before moving to the Western Dakotas and living the life of a cowboy and hunter. During the war, Teddy recruited
people from similar backgrounds, leading to a militia of northeastern aristocrats and Western cowboys. So remember that a leader's own characteristics can shape a team or even an entire organization. Back in the Skyline Church, the author's predecessor, Dr. Orval Butcher, was a great guide and also a
fantastic musician. As he gathered new staff for the church, Butcher gathered people like him, and the church became widely known for its fantastic music. 7. Teaching of The 21 Irrefutable Laws of Leadership- Follow Them and People Will Follow You By John C. Maxwell A victorious leader is hungry for
success and will create winning teams with different talents and a shared vision. Are you a poor loser? If so, don't feel bad, because if you want to be a leader, you have to be a terrible loser. For great leaders, losing and giving up the fight are not valid options; This is called the law of victory. Winston
Churchill is a perfect example of this kind of leadership. During World War II, he refused to accept defeat, even when Nazi Germany controlled most of Europe and bombed Britain. Even when everything seemed lost, he continued to search for ways to win, eventually joining forces with the United States,
leading the Allies to overthrow the Hitler regime. All great leaders must abhor defeat and always strive to find options to win, as Churchill did. Another key to being a victorious leader is to know how to create a winning team from different Creates. A team cannot win if everyone has the same skills, as a
football team consisting only of goalkeepers, not good in As a result, successful leaders form teams made up of people with different skills who can face a variety of challenges. But you have to make sure that these different people share the same vision. If everyone focuses on different things, talent can
be wasted. Successful coaches know the importance of teamwork and let their players rely on overall success rather than individual fame. For example, you make sure players pass the ball when a teammate has a better chance of scoring. 8. Teaching the book The 21 Irrefutable Laws of Leadership-
Follow Them and People Will Follow You By John C. Maxwell An excellent guide makes the right decision at the right time. If you've ever had a garden, you know how important it is to plant the seeds at the right time. Too early, and the soil can freeze; too late, and you can end up with a bad harvest. The
same applies to leadership and timing laws. If a leader makes the wrong decision at the wrong time, he can often end up in disaster. But it can be as catastrophic as making the right decision at the wrong time. This happened when Hurricane Katrina hit New Orleans in 2005. Mayor Ray Nagin knew the
right decision was to call for an evacuation, but he hesitated. Even when cities around New Orleans issued mandatory exit orders, it took naging the right step and returning his demand for a voluntary evacuation for a mandatory one. But by then, it was too late for citizens to leave the city safely, and
many of them died. Successful leaders, on the other hand, know that the right time is right to make the right decision. They are crucial and have the experience to recognise when they need to seize an opportunity or prevent a disaster. Take Churchill again. He acknowledged Hitler's dangers and
responded in time to increase Britain's military readiness so that he could persist and eventually win. By understanding these basic leadership laws, you can help your team overcome any challenge they face. Final Summary Leaders are trusted and influential individuals who respect those who follow
them. To gain this kind of respect and loyalty, there are certain qualities and abilities that you should have: you must be influential, strong, and trustworthy. You also have to be loyal to your followers and chase victory all at once, no matter how bad the situation is. Situation.
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